
A GAP IN THE SYSTEM
DC currently has no effective method of early termination for
people who are successful on probation and supervised release.
The only available method for reducing supervision is an application
for early termination with the  Court Services and Offender
Supervision Agency (CSOSA) or approval by the court: an all-or-
nothing solution where people on probation have their supervision
completely terminated or no adjustment is made at all.
In six years, CSOSA and the courts terminated only 2% of
supervision cases early, even though 34% of people on supervision
were compliant with the conditions of their release.
There are currently no effective incentives to comply with
conditions of probation or release, and the only possible method of
shortening one’s sentence is all-or-nothing and rarely used.
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TECHNICAL OVERLOADTECHNICAL OVERLOAD
1 in 7 people in the DC Jail are being held for violations of their release – and 30% of those
rearrests are for nonviolent, non-criminal violations of supervision conditions, like missing a

meeting with their probation officer. That’s a huge burden on the jail and on D.C.’s taxpayers for
incarceration that doesn’t further any public safety goals.

WIN-WIN-WINWIN-WIN-WIN
EARNED COMPLIANCE CREDITS ARE GOOD FOR PUBLIC SAFETY,

GOOD FOR THE JUSTICE SYSTEM, & GOOD FOR COMMUNITIES.

Study after study shows that, in the probation and supervision setting,
incentives produce better outcomes than sanctions alone. Without an effective
path to early termination, DC has an exclusively sanction-based program.
Earned Compliance Credits are the most highly valued incentive to people on
probation or supervised release.

REWARDS WORK
BETTER THAN
SANCTIONS

THE SOLUTIONTHE SOLUTION
‘30-for-30’ Earned Compliance Credits (ECCs)

for every 30 days that a person
on probation is compliant with
the conditions of their release,
they get 30 days removed from
their probation or supervision
sentence
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https://dcjusticelab.org/wp-content/uploads/2024/10/CSOSA-FOIA-Data-CY-2019-2023-Sanctions-and-Early-Termination.xlsx-OffendersContinuouslyOnCaseload.pdf
https://dcjusticelab.org/wp-content/uploads/2024/10/CSOSA-FOIA-Data-CY-2019-2023-Sanctions-and-Early-Termination.xlsx-OffendersContinuouslyOnCaseload.pdf
https://www.prisonpolicy.org/blog/2020/10/28/dc_technical_violations/
https://www.prisonpolicy.org/blog/2020/10/28/dc_technical_violations/#:~:text=In%20D.C.%2C%2030%25%20of%20people%20who%20are,5%25%20of%20rearrests%20were%20for%20%E2%80%9Cviolent%E2%80%9D%20offenses.


ECCs reduce cost and
officer workload.

COMPLIANT COMPLIANT

Learn More:
dcjusticelab.org/earned-compliance-credits/

A NATION-WIDEA NATION-WIDE

CHANGECHANGE
22 states use Earned Compliance Credits as incentives
for people on supervision to shorten their sentences by
staying compliant with conditions of their supervision.
Six states (Alaska, Arkansas, Delaware, Missouri, New
York, and Utah) have ‘30-for-30' ECCs.

States typically choose between two models: one-for-one, which allows people to accrue credits
faster, or 30-for-30, which demonstrates an extended pattern of compliance.
Implementation of a ‘30-for-30’ Earned Compliance Credit in other jurisdictions resulted in no rise in
recidivism.
Implementation of a ‘30-for-30’ Earned Compliance Credit could divert $83.2M in supervision costs
over 5 years and $16.6M over one year.
The District Task Force on Jails and Justice recommended implementing ‘30-for-30’ ECCs to target
the alarming number of people being incarcerated for nonviolent, non-criminal technical violations.
Fewer supervision cases lead to fewer technical violations, diverting supervision resources to
where they are most needed: cases involving violent re-offenses.

WHY 30 DAYS?WHY 30 DAYS?

https://www.pew.org/en/research-and-analysis/issue-briefs/2022/01/five-evidence-based-policies-can-improve-community-supervision
https://www.pew.org/en/research-and-analysis/issue-briefs/2016/08/missouri-policy-shortens-probation-and-parole-terms-protects-public-safety
https://www.pew.org/en/research-and-analysis/issue-briefs/2016/08/missouri-policy-shortens-probation-and-parole-terms-protects-public-safety
https://dcjusticelab.org/wp-content/uploads/2024/10/Earned-Compliance-Credits-Recidiviz-DC-Cost-Projection.pdf
https://www.courtexcellence.org/featured-reports/task-force
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